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BSC]

Business Social Compliance Initiative

Social Re-Audit Report
ETHME EFHEERE

Factory Name: L) &K: Handan Alliance Garment Co., Ltd.

Factory Address: T Huik: Damazhuang, Guangping County, Handan City, Hebei Province, P.R.C

Management Representative: Mr. Meng Zan/ General manager

FHAR:

Audit Results for BSCI Social Good * Improvement Needed Non-compliant

Requirements Part B: R X EEidsesid O NG O

BSCI #h - THAT K B #4)

Audit Results for Best Practice |Good Improvement Needed

for Industry Part C: RIf O [ G X

AT AL S C FB )

Audit initiated by: BSCl Member: Supplier:

HRZR A BscI it X R 7 O

Auditing Company Name: 1% 2 # &FK: Hong Kong Quality Assurance Agency

Audit report number: iR &S 14146055-FBSCI

DBID number: DBID “54: 14944

Lead Auditor’s name and SAAS certificate number: Minnie Mai, A0O489

T A 2E A LU SAAS HIEF 515

Auditing Company Address: i {Z% 2 @) ikt 19/F, K. Wah Center,191 Java Road, North Point, Hong
Kong

Audit Date: ##% H - 3 December 2009

Date for the new BSCI cycle to be started: (3 years (16 September 2012
from the initial audit): (¥ BSCI i RUE 4610 HIH
CHH R H R 3 45

Number of Initial audits performed at this facility 1
(Cycle number 1, 2, 3..): #Ei%) ST HI R K R 008
RS 1. 20 3..) -

Agreed date for closing the CAP (if applicable): Part B : 2 March 2010
I R SR A E S TR 0 G Part C : NA
Date, Signhature & Stamp: 3 December 2009 Minnie Mai

FI. 2B RNE 5

1 Due to the sampling nature of the auditing exercise, absence of findings during an assessment does not assure
the full compliance of the facility nor does it guarantee that violations may not appear in the future. BSCI and the
auditing company do not accept responsibility for conditions at other locations that may be used in the supply
chain of the relevant product or service since this report covers the production site listed under “audited company’
only. W THEIEZNMIFEPE RSN, AP REDRESR, WARRGIEE SRR, WARRGIIEHE A SR A RN
o HITAMEIOE R “Zditnm” FTHIMAE 0T, Fik BSCI AL % A R AN ARG i IR 45 (48 NG b4 F i e 3
LRI S 5T

r
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BSCI VACIEYS dA% H I DBID 574 LY

Re-audit Report HANDAN ALLIANCE GARMENT CO.,

3 December 2009 14944 Page 3 of 17
AATHE EFERAE LTD.
Lead-Auditor Minnie Mai Additional Auditor Nil
EHEER Fofb A% R
First Re-audit Second Re-Audit
gwEgan X goyEgEg [
. Number of man days
gl;;ggate 3 December 2009 applied 1
~ EHMARE

A. Master Data — For full details on the business structure of the company, see
complete Master Data in the Audit Questionnaire.

A. EERB-FARUARWFLEMKSTTEE, HS LHEZ RS R EEN EZRH

Location of Company Basic Data
PANCIE: b A
Name of Company Handan Alliance Garment Co., | Year of foundation 2006
ARIEA Ltd. JRALAEAY
htto://wvww www.alliancegarment.net.cn | Legal status Company Limited

P ' Iyl
Street Damazhuang Language(s) spoken in Mandarin
it company

AE NG S

City Guangping county, Handan Total capacity per month Trousers: 25,000 pairs
i) City, Hebei Province H s Jacket: 12,000 pcs
Zip Code 057650 Contact Person
s i BKEA
Country China Name Mr. Meng Zan
[P W4
Phone (86 310) 2619051 Position / Language | General Manager/ Chinese
RN P/
Fax (86 310) 2619035 Phone (86 310) 2619051
it ik
DBID Number 14944 E-mail mengzan@allianc rment.net
DBID 514 FiL S
Business Activities
R LIES)
Clothing: X Construction Material: [] Electronic Groups: (|
Mk - SRR M AR
Eyewear (Glasses): O Furniture: [0 | Leather Goods (except shoes): O
F R (IR - ZFH: Bl (BREE):
Machinery: (| Other hard goods: (| Shoes: (|
B AR H - i sl
Textiles: O Toys: O Textiles raw material or accessories [
A EAN T B i ke

© Copyright 2004 WA BAFERL R ) BSCI 8-01/09
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B. BSCI Mandatory Social Requirements

B. BSCI il Kt &TEEK

Previous Audit Results Part B BSCI Social Requirements

EWREZER B #4r: BSCI #&TAEER

Date of Initial Audit: 14-16
September 2009

Date of First Re- Audit: 3 December
2009

Date of Second Re- Audit:
BT A -

only minor deviations and full

requirements and no crucial points
protection of employees is given PSSR ARGy AR S it

T BRI AT EE B I B SRANT 4
B2 B AT AR

requirements or/and in crucial

points (double framed)

ZHESRAFT GBI T fe 2k 3k O/

FHERD

T % F S TR -
Initial Results First Re-audit Result Second Re-audit
EN/ G TS Pl IR AT Results
W IRE R R A R
2 1 0 NA | 2 1 0] NA |NR | 2 1 0 NA | NR
B.1 Management Practice |Z |:| |:| |:| |X| |:| |:| |:| |:| |:| |:| |:| |:| |:|
(EgiN 4
B.2 Documentation |Z |:| D D |X| D D D D D |:| D D |:|
SCAIESE
8.3 | Working Time X|Ooo|o|ojo|o|ox|ojojo|o|C
0.4 | Compensation Dox|oxojo|ojolojojo|o|C
i
B.5 Child Labour / Young Employees |Z |:| |:| |:| |:| |:| |:| |:| |X| |:| |:| |:| |:| |:|
WL/RBAE AL
B.6 Forced Labour / Prisoner Labour / |Z |:| |:| |:| |:| |:| |:| |:| |X| |:| |:| |:| |:| |:|
Disciplinary Measures
(S E WAL LM WAL =y
B.7 Freedom of Association / |Z |:| |:| |:| |:| |:| |:| |:| |Z| |:| |:| |:| |:| |:|
Collective Bargaining
gixt B /BRI
B.8 Discrimination |Z |:| |:| |:| |:| |:| |:| |:| |Z| |:| |:| |:| |:| |:|
B 3
B.9 Working Conditions |Z |:| |:| |:| |:| |:| |:| |:| |z| |:| |:| |:| |:| |:|
LAEZAF
B.10 |Health and Social Facilities ]
PA B AL AR it PGy IR G I I} N O W X (W W W
B.11 | Occupational Health and Safety |:| |X| |:| |:| |X| |:| |:| |:| |:| |:| |:| |:| |:| |:|
Ol 224 5 g
B.12 | Dormitories DDD&DDDD&DDDDD
15 &
B.13 | Environment &DDD&DDDDDDDDD
2N
Total Result for the X Good [] Improvements Needed [] Non-compliant
current audit:: BT = e
LR B RGSR
Please fill in under results
R 45 RIS
2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable
2= RIf 1 = st 0= fam NA = AidH
No deviation from requirements or Deviations in the minority of Deviations in the majority of Requirements do not match to the

company structure

TORAFTG 2w 4k

© Copyright 2004 SSCRAS A LA
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Re-audit Report
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AGIEZ s % H DBID 5 iR
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Requirements

EWRAMERERET R (CAP) B #4 BSCI BHIMEK#STAEESR

Previous Corrective Action Plan (CAP) Part B BSCI Mandatory Social

Findings and Requested Improvements Implemen- | Ful-
S tation Date | filled?
BRI B R atton bate ) Tlle
LM TEREL
TH?
Management @ The company did not appoint a qualified person / qualified 16 Yes
Practice persons on the operational level for implementation and December L
< checking compliance with the BSCI social requirements including | 2009
F""g‘ - health and safety. (B.1.4)
AFEAENSSIEAEPON P TAT— R L& B AL, FASTPUTAIL A | 2009 4 12
QTS DA KA BSCL AL THT 2k, (B1.4) H1e H
The company should appoint a qualified person / qualified
persons on the operational level for implementation and
checking compliance with the BSCI social requirements including
health and safety.
AT LN SIBAE RN D BAE— LR E AL & ks N L, BETHAT AR A 2
Al AT RS DA Kz 424 BSCI L TR 2K,
Documentation | @ In accordance with BSCI social requirements (B2.19), the 16 Yes
SCARELE security guards should have an employment contract which December Rl
describes their duties. It was noted that the factory could not 2009
provide an employment contract which describes security guards | 2009 4 12
duties. H1ie H
M BSCI MZER (B2.19) - {22 A\ SN — ik T HIR v (K
2. ARV ORI, ) SRR 22 N 5195 B ) R Rk R 2 IR T
The factory should sign an employment contract which describes
their duties with security guards.
P2z N NI — 3 Hik T IR ST R 5 27 -
Working Time | No non-conformance found N/A NR
RATRIAFF 1 ANidEH BAT T
Tt o
W %
Compensation |@ In accordance with BSCI social requirements (B4.14), the 16 Yes
| company should pay the statutory contribution for all employees | December FL
to social insurance funds. It was noted that the factory could not | 2009
provide any evidence to pay the statutory social insurance. 2009 4 12
T BSCI MK (B4.14) AR N ST 5 LRt R doefit | 16 H
W AEVERE ORI, TR BESRASAT T A LA S R R B
The factory should pay the statutory contribution for all
employees to social insurance funds.
) N SAS A B AR AL 2 DR IGHE B 130 itk
Child Labour /7 | No non-conformance found N/A NR
Young RATRIASF 1 A& B B
Employees HA%
BIT/RBRERL
Forced Labour | No non-conformance found N/A NR
/ Prisoner KA RIIAFF R A& WA B
Labour / CitA

Please fill in under results
R 45 RIS

2 = Good
2= RIf

1 = Improvements Needed
1 = it st

0 = Critical
0 = fz i

NA = Not Applicable
NA = AidH

No deviation from requirements or
only minor deviations and full
protection of employees is given
A SR B AT LN [ BERA &,
B2 B AT AR

Deviations in the minority of
requirements and no crucial points

WD BERAT 5 A7 fE 2T

Deviations in the majority of
requirements or/and in crucial
points (double framed)
LZRERAFFE AT 8K K )
THERD

Requirements do not match to the
company structure

TORAFTG 2w 4k

© Copyright 2004
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BSCI UNEIEA A% H DBID Sf4 hURY
Re-audit Report HANDAN ALLIANCE GARMENT CO., | 5 o comper 2009 14944 Page 6 of 17
HATHE TF B LTD.
Disciplinary
Measures
[izbiEk - WAINE 10
T/ &R
Freedom of No non-conformance found N/A NR
Association KA RIRAFRF R ANE WA B
and Collective %
Bargaining
g5t B AR
H
Discrimination | No non-conformance found N/A NR
KA RIIAFF R A& H B EH
) i
H %
Working No non-conformance found N/A NR
Conditions KA RIIAFF R ANIEH WA B
o
T4t F 1%
Health and No non-conformance found N/A NR
Social Facilities | £ KIATF 5 ANEH WA
LAY A%
DA R SRR e
)i}
Occupational @ In accordance with BSCI social requirements (B11.3 e), the 16 Partly
Health and dispense, use and disposal of chemicals should been recorded. It | December Yes
Safety was noted that the factory did not keep related records on 2009 Fﬁﬂ;’}%’ﬁ*}
N chemical’s dispense, use and disposal. 2009 4F 12
i % BSCI %5k (B11.3 ), L) Mk #m i, MAHMAEREL | H16 H
3, VAR, , L) ARAEIRAH G 3.
The factory should keep chemical’s records about dispense, use
and disposal.
LT RAR B2 A I AT S AR Al St
@ In accordance with BSCI social requirements (B11.8a), sewing
machines should correctly install belt encasement to protect
employees from injuries. It was found that several sewing
machines in sample making room had no safety guards.
21 BSCI WK (B11.8a), XU N2k IEMIK Bt &, Lo i1 %
. AEVEAL ORI AR TR s AT AN T G IR LA R el B4
The factory should install proper safety guards for electrical fans.
T R4 HL KU I 22 A 1) B 4 e
@ In accordance with BSCI social requirements (B11.9f), steam
boiler (minitype) had installed pressure gauge and should be
regularly tested. It was found that the pressure gauge inspection
report was not available.
1 BSCI IR (B11.9 f), ANV I )R N 2R E IR, 78
VAT ORBL, T AR AR E I R IR S K.
The factory should provide periodically inspection report for
pressure guage. T.J N2 1) s ) 2 RS 56
Dormitories N/A N/A NR
N & & EN
"e AEH A& ﬁfﬁ i
%

Please fill in under results
IR S R

2 = Good
2= RIf

1 = Improvements Needed
1 = it st

0 = Critical
0 = fz i

NA = Not Applicable
NA = AidH

No deviation from requirements or
only minor deviations and full
protection of employees is given
A SR B AT LN [ BERA &,
B3 L2 B AT AP

Deviations in the minority of
requirements and no crucial points

WD BERAT 5 A7 fE 2T

Deviations in the majority of
requirements or/and in crucial
points (double framed)
LZRERAFFE AT 8K K )
THERD

Requirements do not match to the
company structure

TORAFTG 2w 4k
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BSC I NCIEA A% H DBID 51t Ui
Re-audit Report HANDAN ALLIANCE GARMENT CO-. | 3 pecember 2009 14944 Page 7 of 17
HATHE TF B LTD.
Environment @ In accordance with BSCI social requirements (B13.1), waste 16 No
R should be managed in a way that does not lead to pollution of December I
the environment. It was noted that there was no evidence of 2009
waste disposal for dangerous waste available.
21 BSCI sk (B13.1) MR, IEWIIAL BTVE N A X B E 5 | 2009 4F 12
e AR LT ARAEFLANT FE B IR K 4k EAIE Hie H
Hazardous Waste should be management arranged in a way that
does not lead to pollution of the environment.
5% A 400 P AL B 2 AN 3 6 PR T i s

Please fill in under results

IR S R
2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable
2= RIf 1 = it st 0 = fz i NA = AidH

No deviation from requirements or
only minor deviations and full
protection of employees is given
A SR B AT LN [ BERA &,
L2 F) A K R

Deviations in the minority of
requirements and no crucial points

WD BERAT 5 A7 fE 2T

Deviations in the majority of
requirements or/and in crucial
points (double framed)
LZRERAFFE AT 8K K )
THERD

Requirements do not match to the
company structure

ZORAF G A vl ik

© Copyright 2004
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HANDAN ALLIANCE GARMENT CO.,

LTD. 3 December 2009

14944

Page 8 of 17

Current Re-Audit Corrective Action Plan (CAP) Part B BSCI Social Requirements
LT EFH YU ERERET R (CAP) B #4> BSCI #43AFEX

Findings and Necessary Improvements

Implementation
Date

BRI B B ot
SEHEHH

Management No non-conformance found N/A
Practice KA RIIAFF R NiEH
R
Documentation | No non-conformance found N/A

A R S
SRR KA RIAFF AiEH
Working Time | Not Re-audited. N/A
T8 WA B . ANidEH
Compensation | No non-conformance found N/A

RIMATE KT g

| KA RIMAFF A&
Child Labour /7 | Not Re-audited. N/A
Young WHETF . ANIE
Employees
ET/RBFRET
Forced Labour | Not Re-audited. N/A
/ Prisoner WHEFH K. ANIE
Labour /
Disciplinary
Measures
BB/ INBR
355/ TR IE
Freedom of Not Re-audited. N/A
Association WA B A&
and Collective
Bargaining
SRk 1 /2R
Al
Discrimination | Not Re-audited. N/A
¥ 0 BT T g% i
Working Not Re-audited. N/A
Conditions WHEFH K. ANiEH]
Tkt
Health and Not Re-audited. N/A
Social Facilities | %A &EHid k. ANiEH]
PARELENB
)i
Occupational @ In accordance with BSCI social requirements (B.11.8 a), belt 2 March 2010
Health and encasements should be correctly installed to protect employees from 20103 H2H
Safety injuries. It was noted that some sewing machines in sewing workshop
N and sample room did not have belt encasement.

{2/ BSCI 2k (B.11.8 @) , WIEMI R BRI 2. TEIG TR
L, G ) B s 5 G IRV AT ke el

Completed belt encasements should be installed for each sewing
machine.
INVAESIEE LIRS e 8 A N

© Copyright 2004
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HANDAN ALLIANCE GARMENT CO.,

&

3 December 2009 14944 Page 9 of 17
AT EFWERE LTD.
Dormitories Not Re-audited. N/A
BAT B A . AEH

Environment

2 7

@ In accordance with Clause 49 of China Solid Waste Pollution Prevention

Law and BSCI social requirements (B.13.2), chemicals should be

collected by licensed body. It was noted that the hazardous waste with

chemical was not collected by licensed body.
T A N BRI [ ] (A PR A5 AR BB i) 55 49 45 BSCI I ZEK
(B.13.2) , fak RN th BATfE B R 28 Vi rE IR SR AL gE AT W AR . AEPRAG
BRI, YA (R A B PR AT AT 5 R AT m s

The hazardous waste should be collected by licensed body.

S I B AT BB I e 1

2 March 2010
201043 A2 H

N\
3 December 2009 /Minnie Mai QV/O

Date / signature / stamp Auditor

H/288 /e Hiz i

Signature / stamp Company

BB ENE N

© Copyright 2004
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Re-audit Report HANDAN ALLIANCE GARMENT CO.,

At 5 LTD 3 December 2009 14944 Page 10 of 17
MATUE EFHEHRE :

Remarks

#E

B.1 Management Practice

B.1.4

Ms. Li Hai Ling who had joined Guangping Production Entity Management Personnel Safety
Qualification Training on 10-12 November 2009 and got Safety Qualification Certificate (issued by
Guangping County Safe Production Supervision & Management Bureau on 17 November 2009 with
certificate No.: 00326) was appointed for implementation and checking compliance with the health
and safety of BSCI social requirements.

B.2 Documentation

B.2.19

Security Guard Instruction including the job duty and description was established on 1 October 2009
and posted out in the security guard room.

B.4 Compensation

B.4.14

Payment receipts for social insurance for the period from October 2009 to November 2009 were
reviewed. A document was issued by Guangping County Social Insurance Centre on 1 December
2009 to prove that the coverage had complied with local requirement.

B.11 Occupational Health and Safety

B.11.3 e

Chemical Dispensing & Using Record was established and corresponding records from September to
November 2009 were reviewed.

B.11.9f

Inspection certificate for boiler manometer was issued by Guangping County Measurement & Testing
Station on 3 December 2009 and it was valid till 2 June 2010 with certificate No.: 0137.

© Copyright 2004  ZESCIRA HAT LR ) BSCI 8.1-03/04
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HANDAN ALLIANCE GARMENT CO.,

3 December 2009

14944 Page 11 of 17

mandatory

C. Best Practice for Industry - Voluntary implementation but auditing is

C ATV IR AESE B — E IRSKHE, (BH 2R Ak

Date of Initial Audit: 14-16
September 2009

Date of First Re- Audit: 3 December
2009

Date of Second Re- Audit:

Jpe e

o KT A 1 Y

IR H - F—IREFT AL H -
Initial Results | First Re-audit Results Second Re-audit Results
ERGI AT S SRR AL E S IR AZ I S5 R
2 1 NA 2 1 NA NR 2 1 NA NR
c.1[poliey S EEEEEEREEEEENERE
ki
Cc.2 Planning and Implementation D |X| D D |Z |:| |:| |:| |:| |:| |:|
THRIA I it
Cc.3 Management Review |:| |Z| |:| |:| |Z |:| |:| |:| |:| |:| |:|
(=$:tioan)
c.4 Control of Subcontractors / |:| |X| |:| |:| |Z| |:| |:| |:| |:| |:| |:|
Suppliers / Sub-suppliers
A3 AT MBI RS £ A 8 1 M
C.5 Control of Homeworkers |:| |:| |Z| |:| |:| |:| |Z| |:| |:| |:| |:|
C.6 Compensation |Z |:| |:| |:| |:| |:| |X| |:| |:| |:| |:|
i
c.7 Child Labour |Z |:| |:| |:| |:| |:| |Z| |:| |:| |:| |:|
T
cs [evasion oo ooox|oloo|o
HEETTAT:
c.9 Outside Communication |:| |Z| |:| |:| |Z |:| |:| |:| |:| |:| |:|
PP Ntapii]

Ripe for SA8000 Certification with regard to audit results B and C
MR ZLR B A C HET SA8000 IATEMI BT HLIZ A R

Training and assistance necessary but SA8000 certifiable

REES SA8000 Ak, REHVLEEZIZVIMHE)

YES v |No
=2 i3
YES vy |No
=2 &

Please fill in under results
R 45 RIS

2 = Good 1 = Improvements Needed NA = Not Applicable
2= RIf 1 = it st NA = A
No deviation from requirements Deviation from requirements Requirements do not match to the company
(EReE S5 ERERaE S5 structure
TERAFF LY 8w 4K
© Copyright 2004 HCRAHAEHELR ) BSCI 8-01/09
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HANDAN ALLIANCE GARMENT CO.,

LTD. 3 December 2009

14944

Page 12 of 17

Previous Corrective Action Plan (CAP) Part C Best Practice for Industry -
Voluntary implementation but auditing is mandatory

R EREH TR (CAP) C 8T BAESKE - B ESCHE, (B8RRI

Findings and Requested Improvements

BRI LA B B e

Agreed
EERE

Implemen-
tation Date

S H I

No
=

Yes

=2

Ful-
filled?
SER%
ET

e ?

Policy
V:kin

In accordance with Best Practice for Industry
requirements (C.1.1), the top management should
define a commitment to conform to all requirements of
SA8000 Standard. It was noted that the top
management did not define a commitment to conform
to all requirements of SA8000 Standard.
AT IR A SRR SRk (C.1.1) oo i B2 Bttt =
SAB000 FrifE A BUE M th A& . TEVEA ORI, e 8
JEBATHUESF SAB000 FRUE 1 it A7 8 AF H K i o

The top management should define a commitment to

conform to all requirements of SA8000 Standard.
(c1.1

o e R N 53 S SAB000 A K I I B H A i

(C1.D

N/A
ANEH]

RN

No
* E Y

Planning and
Implementation

TR S

In accordance with Best Practice for Industry
requirements (C.2.1), the company should promote
the requirement of the SA8000 Standard and
implement at all levels of the organization. It was
noted that the company did not promote the
requirement of the SA8000 Standard and implement at
all levels of the organization.

Fe AT R SR SR (C.2.1) , ATFINEL SA8000 Rtk
BEROTHR A K I BT EALIE I ABAT . RV RIL, AR
WA SABO0O HRUE 1) BT HLL Y 2B ZEAT & AL LAk,
(e

The company should promote the requirement of the
SA8000 Standard and implement at all levels of the
organization.

2\ F] Wt SAB000 it EE Ko AT ZR N - i JEREAT & A% - A
AT,

N/A
ANEH]

No
F

Management
Review

=g A

In accordance with Best Practice for Industry
requirements (C.3.1-3.2), top management should
review the policy procedure and performance result
vis-a-vis the requirement of the SA8000 Standard
periodically. It was noted that top management did not
review the policy procedure and performance result
vis-a-vis the requirement of the SA8000 Standard
periodically.

FIRAT IR SR TSR (C.3.1-3.2) i i B B2 W xR
SAB000 FRHEZERA I AR T E FEF AR LTk
B, e B AT T S0 SABO0O ARk BESRAT I A F (1 77
B AL

N/A
ANEH]

No
F A

ARG RIS

Please fill in under results

2 = Good 1 = Improvements Needed NA = Not Applicable
2= RIf 1 = it st NA = A
No deviation from requirements Deviation from requirements Requirements do not match to the company
(EReE S5 ERERaE S5 structure
TERAFF LY 8w 4K
© Copyright 2004 HCRAHAEHELR ) BSCI 8-01/09
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XEHMEE

and maintain the procedure to communicate regularly
to all interested parties data and other information
regarding performance of the requirement of the
SA8000 Standard. It was noted that the company did
not maintain the procedure to communicate regularly
to all interested parties data and other information
regarding performance of the requirement of the
SA8000 Standard.

P HAT I R SR SR (CL9.1) , A NS IR YE R LA
A5 B A A S5 AH OG5 5t SAB000 At ZEK IR B HEAT VR . £EVF
PRI, AT EAT YRR DA E 1 5 A R 2 A DR T
SAB000 FRifEZER ML IHEAT V.

The company should maintain the procedure to
communicate regularly to all interested parties data
and other information regarding performance of the
requirement of the SA8000 Standard. (C9.1)

A ) AR T UL W15 T R 55 AH 56 5 3 SA8000 A5k 25K 1

HKIWATIIE . (C9.1)

HATHE TF B LTD.

Top management should review the policy procedure

and performance result vis-a-vis the requirement of

the SA8000 Standard periodically.

Te (P ER 2 IV S R SAB000 ARt TSRS I A A (M 4,

Fe R o
Control of In accordance with Best Practice for Industry I:' |X| N/A No
Subcontractor / | requirements (C.4.1-4.4), factory should establish ANiEH Bt
Suppliers /7 Sub- | procedure to recruit subcontractors / suppliers /
suppliers subsuppliers based on their ability to meet the

requirements of the SA8000 Standard. It was noted
ggg%ﬁ%ﬁlﬁ that factory did not establish procedure to recruit

A subcontractors / suppliers / subsuppliers based on

their ability to meet the requirements of the SA8000

Standard.

JeRAT I A S EER (C.4.1-4.4) , AF VAR DS

SAB000 FRtEMER AL S, L IFHERRE MRy, LIEH

SRR/ TR . ARV TR ORI, A R R R A

SAB000 FrEMEZER ML ST, W IFAERIE MR, EIH

SRR /5 B R
Control of NA I:' |:| N/A N/A
Homeworkers ANiE AiEH A&
FET e
Compensation No non-conformance found I:' |:| N/A N/A

RATBIAFF 1 ANEH Aid
£
Child Labour No non-conformance found I:' |:| N/A No
=T KA BIATE 5 ANid F T
Evasion No non-conformance found I:' I:' N/A N/A
S KA R IATF 1 SiE Sl
S—_— R RIAT A& AT
Outside In accordance with Best Practice for Industry |:| |X| N/A No
Communication | requirements (C.9.1), the company should establish ANiEH S5y

ARG RIS

Please fill in under results

2 = Good 1 = Improvements Needed NA = Not Applicable
2= RIf 1 = it st NA = A
No deviation from requirements Deviation from requirements Requirements do not match to the company
FETER AFF R structure
TERAFF LY 8w 4K
© Copyright 2004 HCRAHAEHELR ) BSCI 8-01/09
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Current Re-Audit Corrective Action Plan (CAP) Part C Best Practice for Industry
LITEFFRZAETEIR (CAP) C #4r kiR

Findings and Necessary Improvements

R B DA R B (R B

Agreed
RE R

Implemen-
tation
until

Yes No

fi

S F

Policy
Ti &+

In accordance with Best Practice for Industry requirements
(C.1.1), the top management should define a commitment to
conform to all requirements of SA8000 Standard. It was
noted that the top management did not define a commitment
to conform to all requirements of SA8000 Standard.
FIRAT R S R TSR (C.1.1) e i )2 Bt < SAB000 A
BT RLE A R . AEVPAS ORI, e i BRI S SAB000
B UER T L E A &

The top management should define a commitment to conform
to all requirements of SA8000 Standard. (C1.1)
o BN Sy SAB000 HrUEM T A HLE /E ik . (C1.1)

X | =

N/A
ANiE

Planning and
Implementation

PRI S

In accordance with Best Practice for Industry requirements
(C.2.1), the company should promote the requirement of the
SA8000 Standard and implement at all levels of the
organization. It was noted that the company did not promote
the requirement of the SA8000 Standard and implement at all
levels of the organization.

AT SRR (C.2.1) , A AV SA8000 Frik i Tk 2
A K Z AT EAL T AAT . PP R IL, AR AT SA8000
FRAE (RSO 2H 2R P 45 B SR AT B A% I LASRAT

The company should promote the requirement of the SA8000
Standard and implement at all levels of the organization.
2] Nl SAB000 AR Y EE KT AN KB 2 HEAT B A% T I EAIAT

N/A
AN

Management
Review

gitoan)

In accordance with Best Practice for Industry requirements
(C.3.1-3.2), top management should review the policy
procedure and performance result vis-a-vis the requirement
of the SA8000 Standard periodically. It was noted that top
management did not review the policy procedure and
performance result vis-a-vis the requirement of the SA8000
Standard periodically.

FEIAT I S SR (C.3.1-3.2) , e B 2 N 5 ) 1
SAB000 HREZEERG T AR M7 5 FUPHIRIL. R R, S
BB 8 IR SAB000 AR EESAG I AR I B FRIFRIR DL

Top management should review the policy procedure and
performance result vis-a-vis the requirement of the SA8000
Standard periodically.

g BRLZE N JUI0T I SABO00 FrAfE 2R I A Rl T BF L RS AR
.

N/A
AN

Control of
Subcontractors
/ Suppliers /
Sub-suppliers

ST/ S
BN B B

In accordance with Best Practice for Industry requirements
(C.4.1-4.4), factory should establish procedure to recruit
subcontractors / suppliers / subsuppliers based on their ability
to meet the requirements of the SA8000 Standard. It was
noted that factory did not establish procedure to recruit
subcontractors / suppliers / subsuppliers based on their ability
to meet the requirements of the SA8000 Standard.
AT SR BK (C.4.1-4.4) , AT MARHE LA SA8000 #i
TEIESRIMAE ), @I eGSRy, B R /A e v/ 44t
TER e FEVPASHORIL, 2 ml e AR 0 SAB000 bl sk i it

03, FENIIFUERRE AR, R WS 2 R

N/A
ANiE
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HETUE EF HEHRE
Control of Not Re-audited. D D N/A
Homeworkers RIS ANiEH]
FEETIME
Compensation Not Re-audited. |:| |:| N/A

W T . St
B AT T T R % A&
Child Labour Not Re-audited. |:| |:| N/A
& T BAT T 4. ANid
Evasion Not Re-audited. |:| |:| N/A
HEREAT WA TH . ANEH
Outside In accordance with Best Practice for Industry requirements D |Z| N/A
Communication | (C.9.1), the company should establish and maintain the ANiEH]
ST procedure to communicate regularly to all interested parties

data and other information regarding performance of the

requirement of the SA8000 Standard. It was noted that the

company did not maintain the procedure to communicate

regularly to all interested parties data and other information

regarding performance of the requirement of the SA8000

Standard.

FIRAT IR SR K (C.9.1) , AT NI IFYERAAR T LLE I 5 BT

AR A TT 5 SABO00 ARvHEEEK IR IAATVHT . EVFAS ORI, 2

R AT U R UL E 1 5 0T A R 25 AH U5 5 SAB000 Ay E 225K 11 L Bt

(RRCETI

3 December 2009 /Minnie Mai

Date / signature / stamp Auditor

BEGVEE VI 3

Signature / stamp Company
BB/ N
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Remarks

1

Nil
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EFEEHRE -

List of Re-Audit Attachments — To be attached to the PDF report
BB MHE R -H7E PDF 1% 1

Obligatory Attachments Attached?
TR BE =

1. | Employees Interview Sheet NA
53 T YL SR B

2. Photos: outside factory compound, production floor, canteen, dormitories, display of NA

the code of conduct, nursery, etc.
W RS RS R TE S AT SRR A, I A
3. Child Labour Record Sheet NA

HLA R

Required copies to be available as part of the audit pack, if no legal prohibition | Available with the

for collecting the record, according to local law. audit files?
ESRARE R BN TR TR N — 35, RERAVPBRER, HRE LS. TR A% SR

4 Collective Bargaining Agreement NA
95BN

5 Personnel File sample NA
A NSCAEFEA

6 Time Record sample NA
I I SRR A

7 Payslip sample NA
LHRFHA

8 Payment to Social Insurance Fund Y
FE RIS B3 A

9 Wage List sample NA
LHEREA

10 | Maternity Leave sample NA
RGN

11 | Work Rules NA
TAERE

12 | Documentation on Health and Safety Training NA
1 I B 5 e ARG STRFIE B

13 | Documentation on Social Issues made by officials or other social audit NA
PH R A A AL 25 T o L D3 A P 2 T AT ) RS SO UE S

14 | Agreement with a union or other worker representative NA
5 Lo B A T AR ST b

15 | Authorization for exemptions from statutory regulations NA
E R G

16

17

18

19

20

© Copyright 2004  JECRARAEHELA RS BSCI 8-01/09
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Photos

Previous Non-Conformances Closed:

Safety Quality Certificate

Security Guard Instruction

Social Insurance Payment Invoice

Document to Prove the Compliance of Social Insurance

Record for Chemical Dispensing & Using

Manometer Inspection Certificate
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HETHE #HRE LD

Non-Conformances Found:

Sewing Machine without Belt Encasement

Sewing Workshop (B.11.8 a)

Sewing Machine without Belt Encasement

Sample Workshop (B.11.8 a)




