Help employees move into retirement with personal Medicare guidance including access to a Group Medicare Medical Savings Account (MSA) plan.
$0 employer cost
No required premium subsidy or contribution
$0 MSA plan premium
For eligible retirees who choose the MSA


For employers and HR	For retirees


A retiree health benefit
at zero cost to your company



Educational information only; not a complete statement of benefits or a guarantee of eligibility. Official plan documents govern. Benefits Horizon is not affiliated with Medicare or any government agency. For all Medicare options, visit Medicare.gov or call 1-800-MEDICARE.

Recognize years of service
Offer a meaningful benefit that supports employees as they enter retirement.

Keep your benefits budget intact
The baseline program has no cost to adopt or maintain and requires no employer contribution.

Give HR a clear handoff
Connect retirees with licensed advisors for Medicare questions, enrollment support and ongoing guidance.

Support a smooth transition
Add a retiree resource alongside your
active-employee benefits, with a company-branded retiree website.

Personal help at no cost
Work one-on-one with a licensed advisor who learns about doctors, prescriptions, health needs and budget.

Guidance across Medicare options
Compare Original Medicare with a Supplement, Medicare Advantage and the Group Medicare MSA to find a plan for your needs.

A funded account for care
Eligible MSA enrollees receive a yearly plan deposit from Medicare toward health care expenses, with a $0 monthly plan premium.

Choice without pressure
Participation is optional. Current coverage stays in place unless the retiree chooses to make a change.


ONE INTRODUCTION. WE TAKE IT FROM THERE.
01 Introduce
Share one employer announcement.
02 Educate
Advisors explain options and answer questions.
03 Enroll
Retirees choose, with personal support.


Bring this benefit to your retirees
Ask Benefits Horizon about setting up your group and a branded retiree resource. Preview a retiree website:
yourcompany.benefitshorizon.com
What zero cost means: The baseline program costs the employer nothing; advisor help is free. Retirees must continue paying their Part B premium. The MSA has a high deductible; the deposit may not cover all costs before the deductible is met. Part D requires separate coverage and may have additional costs. Eligibility and plan terms apply; the MSA is not right for everyone.
