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Why P2C?

Because when education
becomes relevant, learners fully
engage.

Relevance yields motivation
Relevance increases career readiness




The Effect of on Dropout Prevention

Strategy effect sizes from meta-regression model*

STRATEGY EFFECT SIZE

Career development/job training 0.81
Family engagement 0.67
Mentoring 0.63
Behavioral intervention 0.46
Literacy development 0.42
Work-based learning 0.26
School/classroom environment 0.25
Service-learning 0.21
Health and wellness 0.18
Academic support 0.1

*Data sourced from the National Dropout Prevention Center
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High School Disengagement

How can relevance be

increased while supporting the Elementary School 76%
pathway to postsecondary

success for all students, Middle School  61%
particularly those traditionally

underserved?

The 2012 Gallup Student Poll asked students how involved and
enthusiastic they feel about school. Nearly 8 in 10 elementary
students reported high engagement. By high school only half
that many did.
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Research shows...

When students experience purpose in their learning, there isan increase in:

Motivation to learn
(Frymier & Shulman, 1995; Jang, 2008)

Task/course completion

(Fortenberry, Sullivan, Jordan, & Knight, 2007; Zusho,
Pintrich, & Coppola, 2003)

Performance

(Hulleman et al., 2010; Hulleman & Harackiewicz, 2009;
Malka & Covington, 2005)

(Assor, Kaplan, & Roth, 2002; Hulleman, Godes, Hendricks,
& Harackiewicz, 2010; Hulleman & Harackiewicz, 2009)

Retention of new information
(Perin, 2001; Yeager et al., 2014)

Effort & persistence
(Trautwein & Ludtke, 2007; Yeager et al., 2014)
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PATHWAY 2 CAREERS

PRODUCTS SERVICES

lof CUSTOMER
SUCCESS

C CAREER-CONNECTED
LEARNING SUITE SCHOOL SERVICES
/ \ & INNOVATION

LABOR
(/o8 MARKET
NAVIGATOR
Customized digital platfarm —
delivers essential insights into
high-value careers and job market

trends at a regional level, fueling
effective decision-making

\ LAEOEAI_?_.RRKET
Y/ d MATH

Curriculum for Pre-Algebra, Algebra |,
Geometry, and Algebra Il - deapens

student engagemeant and achieve-
ment by connecting mathematical ZC MATH
concepts to real-world careers E_, BRIDGE

f/e1 CAREER

FL EXPLORER

Interactive lessons and digital tools — enables
taachers, counselors, and learners to connect

students' everyday experiences to high-value
career and academic pathways

pZC FINANCIAL

= LITERACY

Relevant, flexible curriculum - enhances
career readiness programs by equipping

students with essential financial literacy
skills, supporting their secure futures

/

Scaffolded math support - adaptable as an
intervention or preparedness strategy, with

age-appropriate material to equip or sharpen

students' core math skills

LEADERSHIP &
CONSULTING

EARLY
COLLEGE
PROGRAMS

WORKFORCE
DEVELOPMENT

PROFESSIONAL
DEVELOPMENT

EVIDENCE-BASED
RESEARCH
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In order to modernize
math, we must:

Provide purpose in
math learning.

Career-Connected
Learning
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WHO is P2C?



About P2C




P2C History

Pathway2Careers was founded in 2016 by
Dr. Joseph Goins with the mission to
provide high value research, and
educational materials that yield actionable
results for both the classroom and the
workplace.

For nearly a decade, P2C has been at the
forefront of career-connected learning
with ready-to-implement solutions that
work. Our products are supported by a
career readiness model that increases
student motivation and performance,
while our research and support services
have the capacity to alter policy and
transform communities.



Our Vision

By connecting classroom and career paths,
we believe we can transform not just the
future prosperity of individual students, but
the economies of whole communities.
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We’re P2C!

We believe when education
becomes relevant, learners can

fully engage.
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WHAT is P2C?



C

RESEARCH

Supporting
education initiatives
and priorities with
actionable research

POLICY

Validating policy
issues in K-12,
post-secondary,
and business

PRACTICE

Data-informed and
evidence-based
practices to create
arobust career
readiness model
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Our Mission

We're dedicated to clearing the biggest
hurdles in education by challenging current
approaches and motivating student
learning through career-connected
relevance.




The Four “E"s

What is at the intersection of
Education
Employment
Economic Development

that also addresses
Equity
at each stage?

ECONOMIC
DEVELOPMENT
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WHY P2C?



Motivation




Tell me and | forget,
teach me and | may remember,
involve me and

- Xun Kuang



The Three “E"s

What is at the intersection of
Education
Employment
Economic Development

with an intentional focus on the
underserved
at each stage?

ECONOMIC
DEVELOPMENT




Career Readiness




Most high-paying jobs require additional education and
training beyond a high school diploma.

We must make sure that our children,

are prepared for and have access to postsecondary education.

- Former Governor Bob Wise (WV)
Alliance for Excellent Education



The Gap Between Education & Industry

Education

N/

57 O/ of students who start a postsecondary program
o

earn a degree within 6 years.'

'I 3 0/ of low income students,
O  earnadegree within 6 years.’

1 National Student Clearinghause Research Center.(2018). Six-year outcomes. https:// nscresearcheent er.org/ wp-content /upload s/SignatureRe portl6 pdf

2 The Pellinstitute & PennAHead. (2021} 2027 historicaltrend report. https://www.pellinstitute.org/ pell-instit ute-indic ators-2021/
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The Gap Between Education & Industry

Employment

5 9 O/ of recent grads are working in jobs that
O require acollege degree.!

1Pickert, R.(2021, November5) New college grads are making gainsin employment and wages. Bloomberg. ht tps:/ /www.bloom be rg.com/news/articles/ 2021-11-05/u-s-re ce nt-college -gr ad s-bo 0s t-w age s-em ployme nt-in-pandem ic
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The Gap Between Education & Industry

Economic Development

74 O/ of hiring managers agree that a “skills gap” persists
o

in the current US labor and hiring economy.




The Gap Between Education & Industry

O e &7 ¢
(I L2 & &t
Education Employment Economic
Development
~ Y -

EQUITY ISSUES




The Gap Between Education & Industry

B High School Teachers [l Post-Secondary Faculty Il Higher Ed CAOs Business Leaders

LA 96%

=i =i
25 25
o
1] 1]
Percent who believe incoming higher ed Percent who have confidence graduates have the
freshmen are “ready” skills required in the business world
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The Gap Between Education & Industry

M Highschool teachers [l Post-Secondary Faculty I Higher Ed CAOs M Business Leaders

899, 96%

el

% who believe incoming higher ed freshmen % who have confidence graduates have the
are “ready” skills required in the business world
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Significant Long-Term Impact

Payment Status of Student Loans

Among borrowers between ages 18-39

When young people have low ' 52% 4%
employability, they experience
greater challenges in reducing
their student loan debt.

Black Lk BE%

Latinx [y

White &S B1%

. Paid .' Current . Behind Source: Federal Reserve

pZC PATHWAY 2 CAREERS
o>



Product Spotlight
Labor Market Navigator




Benefits of Leveraging Labor Market Data

e Use labor market datato understand career
destinations for students in their local areas

« [dentify occupations expected to be high in
demand and wage

» Align educational practices with critical skills

» Prioritize learning opportunities that prepare
students for good jobs in their communities




Where do Students Learn About Careers?

o
=8
o
u
£
=
o
[ d
o
L.

Websites Social Online or Other friends Your School Traditional Teacher(s) | don't get/
that contain media print career and family employer or counselor media look for this
labor market planning professional (TV, radio, infarmation

data resources network newspapers)

Top-rated information sources
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Labor Market Navigator (LMN)

« The LMN dashboard makes the
complicated simple

« Educators and learners can navigate complex
data in an engaging and digestible way




Labor Market Navigator (LMN)

New Mexico Case Study




Labor Market Navigator (LMN)

\r Career Cluster : Agriculture, Food & Natural Resources

Job Zone 1 Job Zoowe 3 A )
Job Jone 2 Job Zone &
High School Diplome Certificate or Associa 2
i e b wm -

Farmmorhens and Labwers Enveonmentsl Science snd P ——

¥ Tochns
O, Mo gt MN Cuﬁl.lnl Format and Commersation Technians Piroation Temaisten 5~r-¢'-
Ag sl (qupmert Farmworkars, Farm, Ranch, and Water and Wastemater Trastromnt Plant Ao :"‘"‘ Scloces
Operators Aquactur sl Avwm e System :*?‘ veagh + X it o
Tockograts and
Graders and Saners Retene and Recyclabie Matersl
g .
Azl P " P Sos b:uum “_“,”m Removal Worven eiteny :\uu Lak-.o;n
. ror e Al Cgeringsy iy Lagrar. - P by
Tol end Pard
Agodiasl Wokers MY Pesticide Mandlers, Sprayers, and Farm (guproent Mechanice and Eveormmentsl [agreeriog Sciesisn
Other Agpte ¥ orn Service Techecian Technologats and Tec
Aovnnd Opernge » *** Aol Opersogs « 28 Al Openings » ¥ Avnnl Openiagn » §

Food Soumtinty wnd

Tvﬂ Comtrud wuu-" Technclogats

The career cluster results in the
P2C labor market report allows you
to overlay a skill or set of skills
with relevant local job demand.
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Additional Alignment Resources

¥ : =) T
B e Mgt il et atn > - y - 4

ETT—

e —_—




of/ & MATH

Product Spotlight
P2C Math




Traditional approaches to math education often look like this:

Jane went to a book shop and bought |
a book. While at the store, Jane found
a second interesting book and bought
it for $80. The price of the second
book was $10 less than three times the
price of the first book. What was the

price of the first book?




As math problems get more complex, studies
have shown that students’ attitudes toward
math decline.
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Benefits of Career-Connected Learning

Connecting math to careers can be a
powerful approach to incorporate purpose
into math learning.

Doing so will improve students’ attitudes
toward math and enhance motivation to
acquire the critical math skills students will
need for employment success.
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With Career-Connected Learning....

...students will see:

How math isapplied in meaningful,
everyday tasks

The relationship between math proficiency
and successful job performance

The value in using math to reach job-
related goals




P2C Math Connects Curriculum to Careers

Sign in with your school

Comprehensive career exploration and
pathway development system

Connecting learning to the local/regional
employers needs in the workforce




P2C Math Objectives

- Students understand the value of math skills in the workplace
- Students benefit from career exposure
- Students develop purpose in learning

an pathway2Careers

2 Algebral

I
{

|
.=
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650+ Careers to Discover

B

L Algebra Foundathors

Pathway2Careers Algebra | Table of Contents

Pl amhemata sl

Title Type pracsicas Carnarlt)
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A-LA Whodallng with s mtion Applcrion 1Lr4 Tararsc Ve kavs and F by o
LR P . ] B v a0y Al e i.r4 v pev=erda |l m e Sl Prote o 1eibes e
ALE b frpsesom W apor anen 1,17 Musiple
AL7 Wrking sed Simpt ey Alprke sic Fiprrvion W u o gt 7,47 Aol
LR ) LIUTRSTECY FIETTees Agalin alamr Lar Rigmmera s Teagbers, Foniseurniany
A-LF  Sapiy Ytruas in Dapreviom sl 1LA4,7 Durmhane Archnscy

Tile Prpe Mmhematod g rerti)

Praitices

AL i Ove ssi e b Dasstioen f o s LET Alple
A22  Writhg Lincus Dguatiom Acglorion 124 Cipdn Coumelon
A2l oty MR- Lo s L uphor glon L7 Mol
DA Buvieg Lmesr (qurtors with 5 Vs isbis o Qv il preva. L4 N
ALS  Sobing e DogueSor with s Vs isbie on Boh Sides Acplcaton 1,45 Beookbrrping, Rorrarring, el Audng ek
AlH ey o o b LB ey B i, sl P gl W wplor afn e ATl

Nearly 200 application lesson offers
in-depth exploration of specific math
concepts in the context of a spotlighted
career

Occupations represent high-value careers
in multiple fields

o High-Demand (O*NET Bright Outlook)
o High-Wage (above $35,000)
o All16 Career Clusters
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P2C Math Curriculum

Aligned with Specific State Standards +
Common Core State Standards

Standards are clearly identified in every
lesson

Each skill and concept explored is
tracked




Best Practices & Quality Content

b O Pathway2Careers Geometry

~ " Table of Contents
- Written and evaluated by experts in —
. CHAPTER 1 € re Mitpoim st GCOY  Emerpency Nedcsl Techniouwn
math curriculum development Gy P

Fundamentals  [aiid ‘x::::‘;‘“"‘ ®  GC0Y  Occupationsl Mhrapit
- Content is presented using well- SEE CEEE
® Snmas * Ry

established methods and best m——
practices in math instruction e

Parallel and @ = . T
Show Unes ¥ GOO09 Mk Track Equpment Operator
Perpendicular Poratel
Lines
€E) e Thecramasbont &7 GOOU  Dechmascs sed fockmanon
Perpendodi Lines
€D tsuwtonsolParallel 55 GOPES Tl Engewes
and Perpendiociar
Unes
CHAPTER 3 €0 2ppty Tramalatioes

Transformations

Apply Refllections

€ soply Rutations

€ rreone 8! GOO3  Archiectore Pasfessor
Syreevacsy
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Lessons Include:

[LESSON 10

Volume of Cylinders,

Cones, and Spheres

Occupation Description

Agnouitaral engmneers work 0n Ihe Sorage and peocessing
of agriculiurad peoducts. They use comguter programa 10
solve problems and design vanous systems, struchires
and facites. Thew work can ewolve poliution and
envonmental ssues They work i various Nelds of
farming, such o3 aquacuituse, forestry, and 100d processing
Thes career I8 selevart 1o New Mexco a3 sgricultir of
engineers we empioyed in the industry sector of
sustaratie ayGMare and value added agrculure
Agradtaal cngneers who sobve detgn problems Fvoiing
shucture will need 10 understand and spply concepts
rvolving vobame

Education

Agricuttersl engneers need a bachelor's degeee, ofien in
sgricuitueal engineening or biclogical engineenng Siadents
study advenced calcubun, physics. Bology, and chermstry

Potential Employers
Agricuitural engineers held about 2,600 jobs in 2008 The
lorgest emgiopers of agriculmur sl engmneers were a8 follows

Crop prodection m
Fedenl government, exchadng posty service "
Coleges, wwversmes, and peofessonal schools, slie "
Vanagrmest soestte and techec ol Cornulten) services I\
Dngmeorn) services “n

wWaich a Video about Agricuitue sl Engineers

2 wie

Career Cluster

Agnouiture, Engineering,
Tood snd Nadw ol Resousces

Cateer Pathwey

Power, Stuctuse and Technical

Systerms

Career Outiook

Salary Projections

* Low End Sslary, $46 500
Median Salary, $77110
High-End Salary, 514,850

* Jobs i 2018 2.600

+ Job Prgjections for 2028
2,800 (increase of 8%)

Geometry Concopts
* Apply volume of sobds
* Apply concepts of denyny

+ Apply geometnc methods Yo
otve e pootdeer

18 this & good career for me?

Agriodtur e engineers Send 10

* Use compuiers 10 demign
oQUpMment, systema, o
structes

+ Modity factors that affect
PrOSCHon

* Teat equpment

* Owversee constnaction end
PIOSCHON Operations

Job Duties and Responsibilities

Education Requirements

Types of Employers

Career Cluster and Pathway

Labor Market Data(wage and demand projections)
Occupation-Related Math Concepts

Common Work Tasks
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Product Spotlight
P2C Career Explorer




P2C Career Explorer

How do we...
 scaffold career exploration so that students SRGSE E RO Sasons
. . . . Guide students in making informed career
are learning the right information at the - decisions and building strong career pathways

right grade level?
* put that model in the hands of all educators?
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P2C Career Explorer

Connects personal factors to external factors so students can make informed
career decisions. '

~ ”
\/-\-III lll’\/
P ~
Personal Factors , | \ External Factors
Work interests e Job market trends

Work values e High-value careers
Lifestyle aspirations * Localjob opportunities




P2C Career Explorer

» (Career exploration is not a one-time event
* |tis fully integrated within the standards-
aligned content




The Architecture of P2C Career Exploration Curriculum

Lessons span 7 grades Multiple subject integration Dual learning objectives

Grades 6-12
10 lessons per grade
70 total lessons

English language arts .
Mathematics
Science .

Social Studies
Physical Education

Career exploration
objectives
Subject-specific
objectives
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WHO Does P2C Work For?

Efficacy & Testimonials



Positive results emerge as usage in New Mexico grows.

Algebral

# of State P2C # of State P2C
students  Pass Rate | Pass Rate students  Pass Rate | Pass Rate

1,184 76.31% 88.94% 987 79.45% 88.65%




With extended P2C use...

Surveys show student interest in math increases.

Survey 1 Survey 2
Not very true Very true Very true
Pretty true
Prett?,r’true_ a1 ;;?
63.6%
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With extended P2C use...

Surveys show student interest in career exploration increases.

Survey 1

Survey 2
Not very tie
9.1%
Very true Pretty true
45.5% 45.5%
Very true
54.5%
Pretty true
45.5%
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pZC PATHWAY 2 CAREERS
S’

Dr. Joseph Goins, CEO

joseph.goins@p?c.org

@ 865.414.0033
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What is the HS What percent of students What is the college
graduation rate for CTE who take 2 CTE credits completion rate for CTE
students nationwide?! enrollin post-secondary? 2 concentrators?

A) 81% A) 58% 96%
B) 73% B) 91% 80%

C) 60% C) 75% 56 %
D) 93%

Twww.perkins.ed.gov, 2018 enrollment and performance data.

2 Association for Career and Technical Education(ACTE), 2018.
$Office of Career, Technical, and Adult Education, 2021-22 enrollment and performance data.
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Initiatives to Address Career-Readiness Gaps

Perkins V

\ Purpose: To develop more fully the
academic knowledge and technical
and employability skills of secondary
education students and postsecondary
education students who elect to enroll
in career and technical education
programs.

TRANSITION

2024

AR



Initiatives to Address Career-Readiness Gaps

Ea I'|y 00"999 Students moving on to post-secondary education

Purpose: An effective way to increase
college-going and college completion.

Early college students Control students




Career Pathways

From the student & educator perspective S é:é

AWARENESS
Az
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Talent Pathways

Experience Short-term skills-based credentials

From the employer perspective

UNIVERSITY BA/BS

Masters
PhD

.
~—e
----------------

HIGH SCHOOL

Basic & soft skills A

p2C PATHWAY 2 CAREERS
o>



HOW does P2C work?



Program Alignment

2

Assess Needs Plan Maintain Momentum
Use data to diagnose needs Develop and prioritize Extend plans to reach and Support ongoing success
and establish policies for strategies that align to your engage stakeholders, through community
effective career resources. vision and ensure students including teachersand communications and
have workplace skills. students. stakeholder involvement.
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Assess Needs




Assess Needs

Assess Needs
Use data to diagnose needs
and establish policies for
effective career resources.
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Explore high-value careers for sixteen career clusters

Understand programs associated with high-value careersin
each cluster

Gather information to evaluate current programs and develop
plans for adding, revising, or removing programs

Align programs to high-value careers




Labor Market Navigator is a Policy Tool

How to evaluate your alignment:

Identify local high- Examine current Adjust program List program
value occupations CTE programs offerings as needed offeringsin CLNA
Utilize our labor Do your current Add programs to meet Use supporting data
market dashboard. programs support demands and revisit for high-value careers
high-value careers? programs. including annual
openings and median
wages.
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Additional Benefits

e Haveaccesstocomplete high-value careers table for 16 career
clusters

e Understand education programs associated with high-value g
careersin each cluster

e Reference necessary information to evaluate current el
programs and develop plans for adding, revising, or removing m
programs

e Recommend changes to align programs to high-value careers
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Plan
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Program Alignment

<

Assess Needs Plan Maintain Momentum

Use data to diagnose needs Develop and prioritize Extend plans to reach and Support angoing success
and establish policies for strategies that align to your engage stakeholders, through community
effective career resources. vision and ensure students including teachers and communications and

have workplace skills. students. stakeholder involvement.
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il
F « [Establish criteria to select career-connected learning
V) initiatives.

« Listexisting programs offering career-connected learning.

 |dentify areas to infuse career-connected learning.

Plan « Select new programs and initiatives to motivate, engage, and
Develop and prioritize . . . .
strategies that a“gn to your allgn tO your Strateglc V|S|On.

vision and ensure students
have workplace skills.
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Career-Connected Programs Should Include:

Meaningful learning experiences

Clear and accurate information about local
career opportunities

Upscale learning efforts to teach valued skills




What is the
number one
question students
ask in math class?

R/C
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P2C Math is not....

About creating a better math problem, but instead answering the most often asked question
"When will | ever need to know this in the real world?”

e P2C Math utilizes Understanding by Design
(Wiggins and McTighe) framework

e Focused on student learning and motivation

e C(areer-connected learningis a powerful
approach to incorporate purpose into math

learning



Traditional Approaches to Math Instruction

Average National Assessment of Educational Progress (NAEP) mathematics scale scores of
4th- and 8th-grade students: Selected years, 1990-2019

Scale score

500 J/

365 Note: A similar trend

281 083 284 285 282 283 282 is observedfor grade

279

209 28 A . o oo . — o o 12 results. Grade 12
235 238 240 240 241 242 240 240 241

e A — A e — e — — A — — A — e — — A mathematics scores
are not shown
because they are
reported on a scale of
0to 300.

p——© '
213 220 226

-

2000 2003 2005 2007 2009 2011 2013 2015 2017 2019
Year
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https://nces.ed.gov/programs/coe/indicator_cnc.asp#info
https://nces.ed.gov/programs/coe/indicator_cnc.asp#info
https://nces.ed.gov/programs/coe/indicator_cnc.asp
https://nces.ed.gov/programs/coe/

Traditional Approaches to Math Instruction

Average National Assessment of Educational Progress (NAEP)mathematics scale scores of
8th-grade students, by selected characteristics: Selected years, 1990-2019

T T T T T 1
1990 1992 2005 2007 2009 20Mm 2013 2015 a7 2019

Year
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https://nces.ed.gov/programs/coe/indicator_cnc.asp#info
https://nces.ed.gov/programs/coe/indicator_cnc.asp
https://nces.ed.gov/programs/coe/indicator_cnc.asp
https://nces.ed.gov/programs/coe/

ofied MATH
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LESSON 4.9

Apply Graphs

of Proportional
Relationships

CAREER SPOTLIGHT: Manufacturing Engineers

Occupation Description

Industrial engineers find ways 10 eliminate wastefudness in
production processes. They devise efficient systemns that
inegrate workers, machines, materials, infoemation, and
energy 1o make a product of provide & senice

Some industrial engineers, called manufacturing engineers,
focus entirely on the automated aspects of manufacturing
precesses Thay design manufacturing systemns 1o optinize
the use of computer netwaorks, robots, and materials

Education

Industrial engineers typically need & bachelor's degree in
industrial engineering o industrial engineering technologies
However, mary industrial engineers have degrees in
mechanical engneerng, slecirical engneering. manufacturng
Engnewing, of general enginewing Intarested students
should take high school courses in mathematics, such as
algebra, trigonometry, and calculus, computer science; and
stiences such as chemistry and physicsy

Potential Employers
The largest ermployers of industrial engineers are os follows:

Tanwp ip facturing 18%
Competer and electronc product manvfacturing 3%
Prels | b, and services 2%
Machnery masulectening -39
Fabricated metal product mancfacturisg (1)

Watch a Video about industrial enginoers:

G PANGH

Career Cluster
Science, Technology,
Engneering & Mathematicas

Carver Pathway
Engneering and Technology

Careor Outlook

+ Salary Projections
Low-End Salary, $587950
Medan Salary, $885%
Hgh-End Salary, $136,530

+ Jobs in 2019 295,800

+ Job Projections for 2029
325,800 (incresse of 10%)

Algebra Concepts

+ Make, use, and interpret
graphs of proportional
relationships

Is this a good career for me?

Maswfacturing engineers:

Analyze operational data 1o

evaluate opecations, processes

o products

Rescive operational

performance problems

+ Develop technical methods or
grocesses

* Implement design or process
impeovements

+ Deterine cperational methods

353

LESSON 29|

Use Theorems

About Angles

CAREER SPOTLIGHT: Carpenter

Occupation Description

Carpenters construct, repak, and install butkding frameworks
and structutes made from wood and cther matecials

Carpenters have many déferent tasks. Some carpenters
insulate office buldings, others install drywall or kisches
cabinets in homes. Sl others focus on production or
comenercial work 10 help conatruct tall buldings o bridges
These corpenters also erect shorning and scaffolding for
buldrgs

Education

Carpantors typically need a Ngh school dploma and leam
on the 105 or through apprenticeships. Certain high school
courses, such as mathematics and mechanical drawing,
may be uselul Some vocational-tachnical schocls offer
#350ciate’s degrees in carpentry. The programs vary
length and teach Basics and specislties is carpentry.

Potential Employers
The largest employers of carpeners are a3 follows

Seif-emploped workers n
Regidential buddiag constroction 2%
N beidng m
Builging fiaishisg contracters m

Foungation, structire, and befiding extericr coatracions "

Waich a vides about carpenters
hitps.dcdn Careercoestog. o g oY iy Toeusdn

mpd

Caceer Cluster
Acchitectre & Comstruction

Career Pathway
Corstruction

Career Outiook

+ Salary Projections
Low-End Salary, $30770
Medan Salary, $48,X30
High-End Salary, $34,690

» Jobs n 2018 1,006,500

* Job Projections for 2028
1,086,600 (increase of 8%)

Goometry Concapt
+ Apply thecrents about angles

Is this a good career for me?
Carpanters
» Follow blueprints and buldng
plans 10 meet the needs of
clients
* Measure, cut, and shape wood,
plastic, and other materials
+ Construct and instal buiding
frameworks, includiog walls,
floors, and doorframes
letruct and direct laborers and
other construction helpers
Install structures and fxtures,
such as windows and molang
Inspect and replace damaged
framework or other structures
o Nictures

"




Operationalize




Program Alignment

7

Assess Needs Plan Maintain Momentum
Use data to diagnose needs Develop and prioritize Extend planstoreach and Support ongoing success
and establish policies for strategies that align to your engage stakeholders, through community
effective career resources. vision and ensure students including teachers and communications and
have warkplace skills. students. stakeholder involvement.

pZC PATHWAY 2 CAREERS
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Operationalize

- |dentify all areas to support career-connected learning.
- Engage stakeholders in launch plans.

- Enhanceacademic programs to support career-connected
learning.

- Address professional learning opportunities.

Extend plans to reach and
engage stakeholders,
including teachers and

students.

- Planfrequent check-ins to support implementation.

pzc PATHWAY 2 CAREERS
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Operationalize: Engage Students

Because connecting students to their
interests and career paths matters.




P2C Career Explorer

v 7 CSTIMATED TIVE: 40 meruten

Lesson Demo

rem

1700 440 15 #Eardnd 15 Vereaie SRAMMES Fmararest W) nier anieng Of D varsins Carer
DATyy W e Sets of scoeraie Ry, ergrmerrn el matwrate s Laoh 3TV besson
e Crpn W earTr g s Ve Gra G4 Fre o Bet (048 Careey EYDiT sher reas Sarsorad
GACATY (o o aAI, (ot B s, M (R PO B

Caveer [vabuaton B8 Anatyna
F vt trpes o ETton TN Con D MU 1 (ONOTag 0T anatyten
Par simat Corcvery Sypndes
Laghore inmerents, vahue. and sk and [t Bhese fogemher 10 B the best Carpers Bt makch e
et
IRE SUBJECTS

Engiish Languege Ars

s A O

el R T R S

arswer & Gamtton or 30hve 8 protsem
e

e vt 4 8 iy 30 Goderstand oroblerm and SoRBONS 5 Ml wiep problers
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Maintain Momentum




Program Alignment

73

Assess Needs Plan Maintain Momentum

Use data to diagnose needs Develop and prioritize Extend planstoreach and Support ongoing success
and establish policies for strategies that align to your engage stakeholders, through community
effective career resources. vision and ensure students including teachers and communications and

have workplace skills. students. stakeholder involvement.

pZC PATHWAY 2 CAREERS
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Maintain Momentum

» [dentify all areas to support career-connected learning
* [Engage stakeholders in launch plans

« Enhanceacademic programs to support career-connected
learning

Maintain Momentum » Address professional learning opportunities

Support ongoing success
through community
communications and

stakeholder involvement.

« Planfrequent check-ins to support implementation

pzc PATHWAY 2 CAREERS
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Effective education is not adding a
program or a set of programs to a school.
Rather, itis a

of the school.

- David Berkowitz



Establish a Culture of Career-Connected Learning

Define a CCL Culture Offer Supports

Revisit & Adjust Embed in All Areas




Service Spotlight
P2C Professional Development




The single greatest effect on student
achievement is not race, it is not
poverty -

- Harry Wong



P2C Professional Development

IN-PERSON
PROFESSIONAL
DEVELOPMENT

OMLINE
PROFESSIONAL
DEVELOPMENT
LIBRARY

LIVE VIRTUAL

PROFESSIOMAL

DEVELOPMENT p
™

PROFESSIONAL

DEVELOPMENT

COLLABORATIVE
LEARMING
COMMUNITIES

P2C-SPECIFIC

PROFESSIONAL
DEVELOPMENT
PLAN

Fffective teaching involves a deep
understanding of the knowledge and skills
students will require to be successful in the
workplace someday. In this fast-changing
world of work, educators need to be equipped
with the resources to navigate this constant
change and meet their students’ needs.

Our team of seasoned professionals are
equipped to provide prescriptive, tailored
learning experiences to meet the needs of our
participants.




P2C Professional Development

Professional Development at P2C is not a “one-and-done”
training. Our professional development includes on-going
support via follow-up virtual sessions, collaborative online
learning communities, and access to online courses reflecting
the latest research within the industry.

At P2C, we believe:
. leachersarethe cornerstone to student achievement
. Effective educator resources are rooted in best practices

r

7 ELEMENTS OF EFFECTIVE
PROFESSIONAL DEVELOPMENT

Content Focused

Incorporates Active Learning

Supports Collaboration

Uses Models & Modeling of
Effective Proctice

Provides Coaching & Expert
Support

Offers Opportunities for
Feedback & Reflection

Sustained Duration

it i, L, e, W [, G, W, 0L Eieities Taase
Fegbpyeoral Crwwioprerd. Pil Rita. G Lssrring Pty msttate
Pt b BVl L IOV I




P2C Professional Development

At P2C, our goal is to:

Advance a culture of career readiness by connecting
careers to all academic coursework

Establish trusted partnerships to support all P2C educators
with diverse and collaborative learning options

Foster a culture-shift in schools by making career
readiness important to everyone

r

7 ELEMENTS OF EFFECTIVE
PROFESSIONAL DEVELOPMENT

Content Focused

Incorporates Active Learning

Supports Collaboration

Uses Models & Modeling of
Effective Proctice

Provides Coaching & Expert
Support

Offers Opportunities for
Feedback & Reflection

[

Sustained Duration

it i, L, e, W [, G, W, 0L Eieities Taase
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In the words of P2C teachers...




In the words of P2C teachers...




In the words of P2C teachers...




In the words of P2C teachers...




4 THANK YOU!
. f';//

Lv‘ shelly.robinson@p?2c.org

Shelly Robinson
Customer Success Project Lead (NM) @ 505.225.2911
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THANK YOU!

Want to continue the conversation?

Dr. Joseph Goins, CEO
N4 joseph.goins@p2c.org

(© 865.414.0033
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WHO is P2C?



We’re P2(C!

We believe when education
becomes relevant, learners can

fully engage.
S’




‘e CAREER-CONNECTED
LEARNING SUITE

ofied MATH

A rigorous Math curriculum that
engages learners by connecting
mathematical concepts to

‘ LABOR MARKET
real-world careers. OATA

pzc CAREER

<> EXPLORER

Career exploration tools and curriculum
providing learners with the essential

resources to make informed career
decisions.

LABOR
/(o8 MARKET
] NAVIGATOR

A customized platform essential to those
looking to access local labor market data
and trends that can enable effective and

informed decision-making.

pzc PATHWAY 2 CAREERS
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CAREER-CONNECTED

S LEARNING SUITE
1
| | PROFESSIONAL
LABOR DEVELOPMENT
EC MARKET c CAREER
NAVIGATOR JEAMATH |2 ERRESRer | | |
: , Onsite & Virtual — gpjine Library
Custom Sites Pre-Algebra CE Curriculum Training
'— Cluster Maps (—  Algebral —  Playlists
Financial
— Geometry — Literacy
| Algebrall (a&b) L Career Tools &

My Career Page

PZC PATHWAY 2 CAREERS
o>



RLC

PATHWAY 7 CAREERS



	Slide 1: Career-Connected Learning Suite
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9: WHO is P2C?
	Slide 10: About P2C
	Slide 11: P2C History
	Slide 12: Our Vision
	Slide 13: We’re P2C!
	Slide 14: WHAT is P2C?
	Slide 15
	Slide 16: Our Mission
	Slide 17
	Slide 18: WHY P2C?
	Slide 19: Motivation
	Slide 20
	Slide 21
	Slide 22: Career Readiness
	Slide 23
	Slide 24
	Slide 25
	Slide 26
	Slide 27
	Slide 28
	Slide 29
	Slide 30
	Slide 31: Labor Market Navigator
	Slide 32
	Slide 33
	Slide 34
	Slide 35
	Slide 36
	Slide 37
	Slide 38
	Slide 39
	Slide 40
	Slide 41
	Slide 42
	Slide 43
	Slide 44
	Slide 45
	Slide 46
	Slide 47
	Slide 48
	Slide 49: P2C Career Explorer
	Slide 50
	Slide 51
	Slide 52
	Slide 53
	Slide 54: WHO Does P2C Work For? Efficacy & Testimonials
	Slide 55
	Slide 56
	Slide 57
	Slide 58: Dr. Joseph Goins, CEO
	Slide 59
	Slide 60
	Slide 61
	Slide 62
	Slide 63
	Slide 64: HOW does P2C work?
	Slide 65
	Slide 66: Assess Needs
	Slide 67
	Slide 68
	Slide 69
	Slide 70: Plan
	Slide 71
	Slide 72
	Slide 73
	Slide 74
	Slide 75
	Slide 76
	Slide 77
	Slide 78
	Slide 79: Operationalize
	Slide 80
	Slide 81
	Slide 82
	Slide 83
	Slide 84: Maintain Momentum
	Slide 85
	Slide 86
	Slide 87
	Slide 88
	Slide 89: P2C Professional Development
	Slide 90
	Slide 91
	Slide 92
	Slide 93
	Slide 94
	Slide 95
	Slide 96
	Slide 97
	Slide 98: Shelly Robinson  Customer Success Project Lead (NM)
	Slide 99: Dr. Joseph Goins, CEO
	Slide 100: WHO is P2C?
	Slide 101: We’re P2C!
	Slide 102
	Slide 103
	Slide 104

