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1. After the employee has ceased employment (minimum 1 month later), they will receive an email from SACS Consulting, inviting them to complete a quick Post Exit Survey. When we have compared responses from a standard Exit Survey versus a Post Exit Survey for the same organisation, the responses were markedly different. People are more likely to be more honest once they have been away from the organisation for a period of time, and are more likely to respond when it is delivered by an impartial third party.
1. The post exit survey consists of a 10 question questionnaire
1. In order to protect confidentiality, a minimum of 3 exit surveys must be completed before any data is provided to the organisation
1. Responses a graphed against the 10 main reasons why people leave their jobs

