 
Why is mental health important to your business? 
In each year, approximately one in every five Australians will experience a mental illness.

Mental stress claims are the most expensive form of workers’ compensation claim 

Mental health problems cost employers in Australia $10.9 billion a year

The estimated total employer cost for depression in the workplace is $8,025 per affected individual per year. 
BUT Every dollar spent on effective mental health actions returns an average of $2.30 in more engaged and productive staff. 

The elephant in the room: Have you included suicide prevention in your mental health promotion? 
Suicide is the leading cause of death for Australians between 15 and 44. 
Staff in remote locations are at higher risk.
Suicide in Australia led to approximately $20.1 million in direct costs, and approximately $1.6 billion in productivity loss in 2012. 
Workplaces and leaders can prevent many suicides if they know how. 

Suicide is often preventable. In many cases, a simple conversation can save a life.

However, most people don’t feel they have the skills to have these life-saving conversations.
Do your staff know how to spot the warning signs that someone is at risk? 
Do they know how to have this conversation with a colleague they are worried about? 
Do they know what to do, when they are thousands of miles from any other services? 

We teach these skills, with a focus on people located in remote areas so everyone in your organisation can thrive.
























What do we do? 
We use the World Health Organisation’s framework for suicide prevention and mental health promotion to select and implement evidence based interventions. 
We focus on practical strategies targeted for your organisation. 
We focus on remotely located staff and directly include suicide prevention.

We offer a full continuum of services, from teaching staff how to intervene in suicide crisis, to resilience building, to maintaining flourishing teams. 

How do we do this?
We assess the needs of each context, and then train and coach leaders and staff groups in: 
Supporting staff in a mental health crisis 
“What do I say and do?”
· Suicide Intervention 
· Mental Health First Aid (Depression, Psychotic Episode, Panic attack)


(Continuum from bottom to top)
Rehabilitating staff after a crisis 
“How do we get them back to work after a suicide attempt or psychotic episode?”
· Supporting workers’ recovery from mental illness
· Supervisor training and support





Early intervention when mental health problems arise 
“How do I know when someone is at risk, and what can I do about it?”
· Promoting and facilitating early help seeking
· Staff training – noticing colleagues who need more support
· Mental Health check in conversations
· Effective response to traumatic incidents










Promoting good mental health
“How can we make this workplace a mental health promoting place?”
· Building a psycho-social safety climate
· Cognitive Behavioural Therapy based stress management training
· Resilience training for at risk individuals
· Wellness for body and brain

Preventing mental health problems from occurring
“How can we reduce psychological injury?”
· Designing work to minimise harm
· Flexibility, participation, reduction of risk factors
· Organisational climate
· Team Based interventions
· Manager and leadership training and coaching






















Who are we? 
We are a group of Psychologists, Counsellors and Positive Psychology practitioners with years of experience in remote mental health interventions. 

We have a passion for providing practical strategies for all aspects of mental health, and teaching skills to remotely located staff so they have the confidence to support their teams mental health, where ever they are. 

We want everyone to thrive and flourish, no matter how remote their work context is. 

We bring together the latest research and expertise from diverse fields such as intervention in suicide crisis, cognitive behavioural therapy and positive psychology and coaching to provide businesses with a comprehensive system of supports for a safe, resilient and engaged workforce. 
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We tailor each intervention for the specific needs of each company we work with. 

We focus on the strengths and strategies already in place, and how we can add evidence based practices to these systems. 

We use practical training strategies, in flexible formats, to increase the skills and confidence of your staff in all facets of mental health at work. 

For every client, we: Present measurable results
Develop interventions tailored for that context
Implement interventions, training and coaching staff
Assess the needs











We provide
Psycometric assessment and sitautional analysis:
Psychosocial safety culture
Strengths and vulnerabilities 

Training and workshops for leadership groups and remotely located teams
Topics include: 
Practical suicide intervention strategies
Understanding mental disorders
Bringing a team member back to work after a psychiatric crisis
Early intervention and how to have the “are you ok?” conversation
Simple workplace redesigns that can reduce psychological injury
Promoting resileince and better stress management
Wellbeing for brain and body


Executive and Leadership coaching for implementing mental health interventions

Post intervention assessment and demonstration of measurable results. 


Contact us to discuss how we can tailor mental health supports for your teams. 
info@potentiumpsychology.com
www.potentiumpsychology.com

Potentium Psychology
Mental health solutions for remote sites
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